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National Fisheries Development Board

HEUTSTH ﬁ"l-l'l"T/Department of Fisheries
HUTS, Uure 3N I AT /Ministry of Fisheries, Animal Husbandry & Dairying
YRT WRPR /Government of India
T RS-235, T .U, 3R TR 3, 31-Ud. 4 i g b1 ¢ ReRTE1E -500052
Pillar No: 235, PVNR Expressway, SVPNPA Post, Hyderabad-500 052
I /Phone No. 040- 24000201; WA /Fax No: 040-2401 5568; Hd/ Mail: info.nfdb@nfdb.gov.in

No.NFDB/Admn/SHA2013/2020/ Date: 06.09.2023

OFFICE ORDER

Sub: Re-constitution of Internal Complaints Committee (ICC) at NFDB in terms of
the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013.

Ref: (1) NFDB Office Order of even number dated 27.7.2020.
(2) NFDB Office Order of even number dated 24.11.2022

In partial modification of NFDB's Office Order of even number dated 24.11.2022 cited
at reference (2) above, Internal Complaints Committee (ICC) at NFDB is hereby re-constituted
in terms of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act, 2013 with the following composition as detailed below:

S.No. | Name and designation of Presiding Currency period of
the Official Officer/Member of | Presiding
ICC Officer/Member of ICC
1 Smt. I. Joyce Olive, Executive | Presiding Officer 3 years from the date of
Director (Technical), NFDB Office Order dated

24.11.2022 issued by
NFDB earlier or until
further orders, whichever

is earlier.
2 Dr (Smt.). J. Deepa Suman, | Member -do -
Senior Executive (Technical),
NFDB
3 Smt. AV. Madhuri, Senior | Member -do-
Executive (Technical), NFDB
4 Dr. A. Srinivasa Charyulu, | Member 3 years from the date of
Deputy Director (Knowledge this Office order dated
Management), MANAGE, 6.9.2023 or until further
Hyderabad orders, whichever is
earlier.

Cond. in next page



From pre-page

2. The Internal Complaints Committee shall deal with the complaints relating to sexual
harassment of women at workplace and for the prevention and redressal of complaints of
sexual harassment and for matters connected therewith. Copy of the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013 is enclosed for
reference.

B8: This has the approval of Competent Authority.

Executive Director (F&A)

To

1. Smt. I. Joyce Olive, Executive Director (Technical), NFDB, Hyderabad

2. Dr (Smt.). J. Deepa Suman, Senior Executive (Technical), NFDB, Hyderabad.

3. Smt. A.V. Madhuri, Senior Executive (Technical), NFDB, Hyderabad.

4. Dr. A. Srinivasa Charyulu, Deputy Director (Knowledge Management), National Institute of
Agricultural Extension and Management (MANAGE), Hyderabad.

Copy forwarded for information to:

1. PS to CE, NFDB.
2. Personal files of the concerned officials.
3. Notice Board for circulation amongst all the officers/staff.
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National Fisheries Development Board

WﬁWT/Department of Fisheries
AouTa, Iurer 3R ST HATGY /Ministry of Fisheries, Animal Husbandry & Dairying
YT TIHR /Government of India

TR RE-235, U141 TSR TR 4, <0G TR T BRETG -500052
pillar No: 235, PVNR Expressway, SVPNPA Post, Hyderabad-500 052
W /Phone No. 040- 24000201; e /Fax No: 040-2401 5568; A9/ Mail: info.nfdb@nfdb.gov.in

No.NFDB/Admn/SHA2013/2020/ Date: 06.09.2023

OFFICE ORDER

Sub: Contact details of Internal Complaints Committee (ICC), NFDB in terms of the
Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act, 2013.
Ref: NFDB Office Orders of even number dated 27.7.2020, 24.11.2022 & 06.09.2023

in Continuation to the NFDB's Office Orders cited above, the contact details of
members of Internal Complaints Committee (ICC), NFDB is furnished below:

S.No. | Name and designation of Presiding | Contact number & Email address
the Official Officer/Me
mber  of
ICC
1 Smt. I. Joyce Olive, Executive Presiding Phone: 040-24000201
Director (Technical), NFDB Officer Mobile: 9442285978
Email: ed-tech4@nfdb.gov.in
2 Dr (Smt.). J. Deepa Suman, Member Phone: 040-24000201
Senior Executive (Technical), Mobile: 9052224335
NFDB Email: deepa.suman@nfdb.qov.ln
3 Smt. A.V. Madhuri, Senior Member Phone: 040-24000201
Executive (Technical), NFDB Mobile: 9885198757
Email: madhuri.nfdb@gov.in
4 Dr. A. Srinivasa Charyuly, Member Phone: 040-24016702
Deputy Director (KM), Mobile: 84999 37512
L MANAGE, Hyderabad LEmail: ascharyulu@manage.gov.in

The details of procedure to be adopted for filing complaints and other relevant
rules/regulations is enclosed as Annexure for kind information of all.

. &9
Senior Executive

v
F&A)
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MINISTRY OF LAWAND JUSTICE

(Lepislative Department)
New Delhi, the 23rd April, 2013/ Vaisakha 3, 1935 (Saka)

. The following Act of Parliament received the assent of the President on the
22nd April, 2013, and is hereby published for general information: - -

- THIE SEXUAL HARASSMENT OF WOMEN AT WORKPLACE
(PREVENTION, PROTIBITION AND REDRESSAL) ACT, 2013
(No. 14 or 2013)
[22nd April, 2013.]
AnAct to provide protection against sexual harassment of women at workplace
and for the prevention and redressal of complaints of sexual harassment and
for matlers conneeted therewith or incidental thercto.

WiERLAS gexital harassment results in violation of the fundamental rights of a woman
to equality underaticles 14 and 15 of the Constitution of India and her right 1o Jife and to live

with dignity under article 21 of the Conslitution and right to practice any profession or 1o
carry on any occupation, trade or business which includes a right to a sate environment free
from scxual harassment;

Axn winREAS the protection against sexual harassment and the right to work with
dignity arc universally recognised hurnan rights by international conventions and insimiments
sueh as Convention on the Elimination of all Forms of Discrimination against Women, which
has been ratified on the 25th June, 1993 by the Government of ndia;

AxD WHERE AS 11 s expedient 1o make provisions for giving elfect 1o the said Convention
for protection of women against sexual harassment al workplace.
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B it coacted by Partiament in the Sixty-fourth Year of the Republic of India as follows:-
CHAPTER]
PRELIMINARY

Shon title 1. (/) This Actmay be called the Sexual Harassment of Women at Workplace (Prevention,

extent and Prohibition and Redressal) Act, 2013,
comnmencement

{2 1t extends to the wholce of India.

(3) It shall come into force on such date as the Cenlral Government may, by notification
inthe Official Gazetle, appoinl.

Definitions 2. In this Act, unless the context otherwise requires, -
(o) "aggricved woman” mecans---

(1) in relation to a workplace, a woman, of any age whether cinployed or
not, who alleges ta have been subjected to any act of sexual harassment by the
respondent;

(if) i relation 10 a dwelling place or house, a woman of any age who is
employed in such a dwelling place or house;

(b) “appropriate Government” means-

{£) in relation to u workplace which is esablished, owned, controlled or
wholly or substantially financed by funds provided dircetly or indirectly

(4) by the Central Government or the Union territory administration,
the Central Government;

(B) by the State Government, the State Government:

(£i) in relation to any workplace not covered under sub-clause (i) and
falling within its tervitory, the State Government;

{¢) "“Chairperson™ means the Chairperson of the Local Complaints Committee
nominated under sub-section (/7 of section 7;

() “District Officer” means an officer notified under section 5:

(¢) “domestic worker” means a woman who is cmployed to do the household
work in any houschold for remuneration whether in cash or kind, either directly or
through any agency on a temporary, permanent, parl lime or full time basis, but does
nol include any member of the family of the employer;

(/) “employee” means a person cmployed at a workplace for any work on regular,
temporary, ad hoc or daily wage hasis, either directly or through an agent, including u
contractor, with or, without the knowledge of the principal employer, whether for
remuneration or not, or working on a voluntary basis or otherwise, whether the terms
of employment are exprass or implied and includes a co-worker, a contract worker,
probationer, trainee, apprentice or called by any other such name;

() “employer” means--

(#) in relation to any department, organisation, undertaking, establishment,
enterprise, institution, oftice, branch or unit of the appropriate Government or a
locul authority, the head of that department, organisation, undertaking,
cstablishment, enterprise, institution, office, branch or unit or such other officer
as the appropriate Government or the local authority, as the case may be, may by
an order specily in this behalf;

(¢ in ary workplace not covered under sub-clause (i), any person
responsible for the management, supervision and control of the workplace,
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Explanation.--- For the pucposes of this sub-clause “management”
includes the person or board or committee responsible tor formulation and
administration of polices for such organisation;

(i) in telation to workplace covered under sub-clausces (1) and (if), the
person discharging contractual obligations with respect to his or her employecs;

(i) in relation 10 it dwelling place ¢r house, a person or a household who
cmploys or benelits from the employment of domestic warker, irrespective of the

number, time period or type of such worker employed, or the nature of the
employment or activitics performed by the domestic worker,

(h) “Intemal Committee™ means an [nternal Complaints Committee constituted
under section 4;

(/y“Local Committee” means the Local Complaints Committee constitoted under
scction 6;

() *Mcmber” means a Member of the Internal Committee or the Local Commitiee,
as the case may be;

(k) “prescribed” means prescribed by rules made under this Act;
(N “Presiding Officer’ means the Presiding Officer of the Internal Complaints
Committce nominated under sub-scction (2) of section 4;

{m) “respondent™ means a person against whom the agpricved woman has made
a complaint under section 9;

(n) “sexuval barassment” includes any one or more of the following unwelcome
acts or behaviour (whether directly or by implication) namely:—-

(/) physical contact and advances; or

(i7y a demand or request for sexual favours; or
(#ii) making scxually coloured remarks, or

(#v) showing pornography; or

(v) any other unwelcome physical, verbal or non-verbal conduct of sexual
nature,

(o) “workplace™ includes -

{i) any department, organisation, undertaking, establishment, enterprise,
institution, office, branch or vunit which is established, owned, controlled or
wholly or substantially financed by funds provided dircctly or indirectly by the
appropriate Government or the local authority or a Government company or a
corparation or a co-opcrative society;

(i) any private sector organisation or a privale venture, undenaking,
enterprise, institution, establishment, society, trust, non-governmental
organisation, unit or service provider carrying on commercial, professional,
vocational, cducational, entertainmental, industrial, health services or financial
activitics including production, supply, sale, distribution or service;

(7ii} hospitals or nursing homes;

(iv)any sports institute, stadium, sports complex or competition or games
venue, whether residential or nol used for training, sports or other activitics
relating thereto;

{v) any place visited by the employec arising out of or during the course of
employment including transportation provided by the employer for undertaking
such joumey;
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(vf) a dwelling place or a house;

(») “unorganiscd scctor” in relation to a workplace means an enterprise owned
by individuals or self-employed workers and engaged in the production or sale of
soods or providing service ol any kind whatsoever, and where the en’tcr{)ris‘.e employs
workers, the number of such workers is.jess than ten. .

3. (/) No woman shall be subjected to sexual harassment at any workplace
() The following circumslances, arong other circutnstances, i 3L oceurs or s persent
n relation 10 or connected with any act or behaviowr of sexual harassment may amount to
sexual harassment: -
() implied or explicit promise of preferential treatment in her employment; or
(if) implied or explicit threat of detrimentai treatment in her employment; or
(iif) implied or explicit threat about her present or future employment status; or
(iv) interference with her work or creating an intimidating or offensive or hostile
work environment for her; or

(v) humiliating treatment likely to affect her health or safety,
CHAPTERII
CoNsTrTunoN of INTERNAL COMPLAINTS COMMITTEL

4, (1) Every employcr of a workplace shall, by an order in writing, constitutc a Commitice
to be known as the “Internal Complaints Committee™:

Provided thal where the offices or administrative units of the workplace are located at
different places or divisioual or sub-divisional level, the Internal Commiltee shall be constituted
at all administrative units or pifices.

{2) The Internal Commitee shall consist of the [ollowing members to be nominated by
the employer, namely: -~

(a) a Presiding ‘Gfficer who shall be a woman employed at @ senior level at
workplace from amongst the employces:

Provided thal in case a scnior level woman employee is not available, the
Presiding Officer shall be nominated from other offices or administrative units of the
workplace referred to in sub-section (/):

Provided further that in case the other offices or administrative units of the
workplace do not have a senior level woman employee, the Presiding Officer shall be
noninated from any other workplace of the same employer or other department or
organisation,

(b) not less than two Members from amongst employees preferably committed
to the cause of women or who have had experience in social work or have legal
knowledye;

(¢) one member from amongst non-governimerntal organisations or associations
committed (o the cause of women or a person fumiliar with the issues relating to sexual
harassment:

Provided that at leasL onc-half of the total Members so nominated shall be women.

(3) The Presiding Officer and every Member of'the Toternal Committee shall hold office

for such period, not exceeding three years, from the dute of their nomination as may be
specitied by the employer.

(/) I'he Member appointed from amongst the non-govemnmental organisations ar

associations shall be paid such fees or allowances lor holding the proceedings of the Tnlernal
Committee, by the employer. as may be prescribed



See 1 THE GAZETTE OF INDIA EXTRAORDINARY 3

(5) Where the Presiding Officer or any Member of the Internal Comumiitee,
{a) contravenes the provisions of section 16; or
(hyhas been convicted far an offence or an inquiry into an offerce under any law
[or the ime being in force s vending against him; or
() he has been found guilly in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or
(¢f) hats so abused his position as to render his continuance in effice prejudicinl
to the public intevest,
such Presiding Officer or Member, as the case may be, shall be removed from the Conmiltee
and the vacancy so created or any casual vacancy shall be filled by fresh nomination in
accordance with the provisions of this section,
CHAPTER I
ConstriTioN oF Local CoOMPLAINTS COMMITTEE
5. The appropriate Goverminent may notify a District Magistrate or Additional District
Magistrate or the Colleclor or Deputy Collector as a District Officer for every District 10

exercise powers or discharge functions under this Act,

6. (/) Every District Officer shall constitute in the district concerncd, a committee to be
known as the “Local Complaints Committee” to reccive complaints of sexual harassmen!
from establishments where the Internal Complaints Committec has not been constituted duc
to haying less than ten workers or if the complaint is against the employer himself.

(2) The District Officer shall designaic onc nodal officer in cvery block, talukay and
tehsil in rural or (ribal area and ward or municipality in the urban area, to receive complaints

and forward the same to the concerned Local Complaints Committee within a period of

seven days.
(3) The jurisdictien of the Local Complaints Committee shall extend to the arcas of the
district where it is constituted.
7. (1) The Local Complaints Committce shall consist of the {ollowing members o be
nominated by the District Officer, namely:- -
(a) a Chairperson to be nominated from amongst the eminent womnen in the field
ol social work and commitied to the cause of women;
(6) one Member to be nominated from amongst the women working in block,
taluka or tehsil or ward or municipality in the district;
{¢) two Members, ol whom at least one shall be a woman, to be nominated from

amongst such non-governmental organisations or associations committed Lo the cause
of women or a person familiar with the issues relating to sexual harassment, whichnay

be prescribed:

Provided thatal least one of the nominecs should, preferably, have a background
in luw or legal knowledge:

Provided [urther that at least one of the nominees shall be ¢ woman belonging lo

the Scheduled Casles or the Scheduled Tribes or the Other Backward Classes or
minority commimity notified by the Central Government, from time to time;

(cf) the concerned officer dealing with the social welfare or women and child
devclopment in the district, shall be a member ex officio.

(2) The Chairperson and every Member of the Local Conwittee shall hold office for
such period, not exceeding three years, from the date of their appointment as may be specificd
by the District OfMieer

Nouficition
ol District
Oflicer

Consitution
and
jurisdiction of
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Complainis
Commiltce
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Commitlee



Graniy and
zudit

Complant of
sexual
hatassrent

Cancilianon

4]

{Pari 1

(.5) Where the Chairperson or any Member of the Local Complaints Committee
() contravenes the provisiens of section 16; or

{h) has been convicted tor an offence or an inquiry into an olfence under any law
for the time being in foree is pending against him; or

(¢) has been found guilty in any disciplinary proceedings or a disciplinary
proceeding is pending against him; or

() has so abused his position as to render his continuance in office prejudicial
1o the public interest,

such Chairperson or Member, as the case may be, shall be removed {rom the Commilice and
the vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance
with the provisions of this section.

(/) The Chairperson and Mewbers of the Local Committee other than the Members
nominated under clauses (5) and () ol sab-section (/) shatl be entitled to such fees or
allowances for holding the procecdings ol the Local Committee as may he prescribed.

8. (7) The Central Government may, after due appropriation made by Parliament by law
in this behalf, make to the State Government grants of such sums of money as the Central
Government may think fit, for being utilised for the payment of fees or allowances reftrred to
in sub-scction (4) of scction 7.

(2) The State Government may sct up an agency and transfer the grants made under
sub-section (/) to thal agency.

{3) ' The agency shall pay to the District Officer, such sums as may be required for the
payment of fees or allowances referred to in sub-scction (4) of section 7.

(4) The accounts of the agency referred ta in sub-scation (2) shal) be inaintained and
andited in such manner s may, in consultation with the Accountant Genceral of the State, be
prescribed and the person holding the custody of the accounts of the agency shall furnish,
to the State Government, before such date, as may be preseribed, its audited copy of accounts
toecther with auditors” report thercon,

CHAPTERITY
COMPLAINT

9, () Any aggrieved woman may make, in writing, a complaint of sexual harassment at
workplace to the Internal Commitiee if so constituted, or the Local Committee, in case it is not
so constituted, within a period of three months from the date of incident and in case of a
series of incidents, within a period of three months from the date of last incident:

Provided that where such complaint cannat be made in writing, the Presiding Oflicer or
any Member of the Intemmal Commitlee or the Chairperson or any Member of the Local
Committee, as the case may be, shall render all reasonable assistance to the woman for
making the complaint in writing:

Provided further that the Internal Committee or, as the case may be, the Local Committee
mity, for the reasons 1o be vecorded in writing, extend the time limit not exceeding three
months, if it is satisfied that the circumstances were such which prevented the womun from
filing a complaint within the said period.

() Where the aggricved woman is nnable to make « complaint on account of her

physical or mental incapatity or death o1 otherwise, her legal heir or such other person as
miy be prescribed may make a complaint under this section.

10. (/) The Internil Committee or, as the case may he, the Local Comumitice, may, before
initialing an inquiry nnder seclion 11 and at tiie request of the apgrieved woman take steps
to setile the matter between her and the respondent through conciliation:
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Provided that no monetary scttlement shall be made as a basis of conciliation.

(2) Where a settlerent has beep. arrived at under sub-seetion (1), the Interial Commiuee
or the Local Commiltee, as the case may be, shall record the settlement so arrived and
forward the same 1o the employer or the District Ofticer to take action as specificd in the
|'ccommcndnli0n '

(3) The Intemal Committee or the Local Committee, as the case may be, shall provide
the copies of the settlement as recorded under sub-section (2) to the aggrieved wonman and
the respondent.

() Where a settlerment is arrived at under sub-section {7}, no further inquiry shall be
conducted by the Internul Committee or the Local Cominittee, as the case may be.

11. (1) Subject to the provisions of section 10, the Imemal Committee or the Local  Inquiry nty
Committee. as the case may be, shall, where the respondent is an employee, proceed to make complaint
inquiry into the complaint in accordance with the pravisions of the service rules applicable
to the respondent and where no such rules exist, in such manner as may be preseribed or in
ease ol a domestic worker, the Local Committee shall, il prima facie case exist, forward the
complaint to the police, within a period of seven days for registering the case under section

45 ol 1860 509 of the Indian Penal Code, and any other relevant provisions of the said Code where
applicable:

Provided that where the aggricved woman informs the Internal Committee or the Local
Cotnmittee, as the case may be, that any term or condition of the settlement arrived at under
sub-section (2) of section 10 has not been complied with by the respondent, the Internal
Committee or the Local Committee shall proceed to make an inquiry into the complaintor, as
the casc may be, forward the complaint to the police:

Provided further that where both the parties are employees, the parties shall, during
the course of inquiry, be given an oppertunity of being heard and a copy of the findings shall
be made available to both the parties enabling them to make representation against the
findings before the Committec.

45 of 1860 (2) Notwithstanding anyshing contained in section 509 of the Indian Penal Code, the
court may, when the respondent is convieted of the offence, order payment of such sums as
it maty consider appropriate, to the aggrieved woman by the respondent, having regard to the
provisions ol scction 15,

(3) For the purpose of making an inquiry under sub-section (/), the Intemnal Committee
or the Lacal Commitiee, as the ase may be, shall have the same powcers as are vested in a
civil court under the Code of Civil Procedure, 1908 when trying a suit in respect of the
following matters, namely:—-

3 of 1908

(a) summoning and enforcing the attendance of any person and examining him
on oath;

(b) requiring the discovery and production of documents; and
(<) any other matter which may be prescribed.
(4) The inquiry under sub-section (/) shall be completed within a period of ninety
days.
CHAPTERYV
[RQUIRY INTO COMPLAINI

12. (/) During the pendency of an inquiry. on a wrilten request made by the aggricved  Action dunny
woman, the Internal Commitlee or the Local Comitice. as the case may be, may recomment I;,L(:l“t’l:\m) ol
to the cmployer to r ’

() transfer the aggrieved wornan or the respondent to any other workplace; or
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() urant leave to the aggricved woman up to a period of three months: or
B . 3 H ' olo v
() grant such other rebief 1o the aggricved woman as may be prescribed.

(2) The leave granted to the aggrieved woman under this section shall be in addition 1o
the leave she would be otherwise entitled,

(#) On the recommendation of the Internal Commitiee or the Local Committee, as the
case may be, under sub-section (/), the employer shall implement the recommendations
tade under sub section (7) and send the report of such implementation to the niernal
Commitiee or the Local Committee, as the case may be.

13.(J) On the completion of an inquiry under this Act, the Intemnal Committee or the
Local Committec, as the case may be, shall provide a report of its lindings to the cmployer, or
as the case may be, the District Officer within a period of ten days from the date of completion
of the inquiry and such report be made available to the concerned parlies.

(2} Where the Internal Conmnittee or the Local Committee, as the casce may be, arrives
at the conclusion that the allegation against the respondent has not been proved, it shall
recommend to the employer and the Distriet Officer that no action is required Lo be taken in
the matter,

(3) Where the Internal Commitiee or the Local Committee, as the case may be, arrives
at the conclusion that the allepation against the respondent has been proved, it shall
recommend to the employer or the District Officer, as the case may be---

(/) to take action for sexual harassment as a misconduct in accordance with the
provisions of the service niles applicable to the respondent or where 1o such serviee
rules have been made, in such manner as may be prescribed;

({i) to yeduet, notwithstanding anythivg in the service rules applicable to the
respondent, from the salary or wages of the respondent such sum as it may consider
appropriate to be paid W the aggrieved woman or to her legal heirs, as it may determine,
in accordance with the provisions of section 15:

Provided that in case the employer is unable to make such deduction from the
salary of the respondent due 1o his being absent from duty or cessation of employment
it may direct 1o the respondent to pay such sum o the apgrieved woman:

Provided further thal in case the respondent fails to pay the sum referred to in
clause (i7), the Internal Committee or, as the case may be, the Local Committee may
forward the order for recovery of the sum as an arrear of land revenue 10 the concerned
District OfTicer.

(#) The employer or the District Officer shall act upon the recommendation within sixry
days of its receipt by him.

ld. () Where the Internad Committee or the Local Commiltec, as the case may be,
arrives ata conclusion that the allegation against the respandent is malicious or the agaricved
woman or any other person making the complaint has made the complain knowing it to be
false or the aggrieved womun or any wilier person making the complaint has produced any
forged or misleading document, it may recommend to the employer or the District Officer. as
the case maty be, Lo lake action against the woman or Lhe person who has made the complaint
under sub-section (/) or sub-section (2} of section 9, as the case inay be, in accordunce with
the provisions of the service rules applicable to her or him or where no such serviee rules
exisl, in such imanner as may be prescribed:

Provided that a mere inability to substantiate a complaim or provide adequate proot
need nol attract action a2gainst the complainant under this section: -

Provided further that the waliciows intent on part ol the complainant shall be established
after an inquiry in accordance with the procedure prescribed. before any action iy
recommendes
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(1) Where the Internal Committee or the Local Commitlee, as the case may be, arcives

at a conclusion that during the inquiry any witness hias given false evidence or produced

any forged or misleading document, it may recommend ta the cinployer of the witness or the

District Officer, as the case may be, 1o take action in accordance with the provisions of the

service rules applicable to the said witness or where no such service rules exist, in such
manner as may be prescribed.

15. For the purpose ol determining the sums to be paid to the aggricved woman under

clausc (if) of sub-scction (3) of section 153, the Internal Committee or the Local Commitiee, is
the case may be, shall have regard o -

(a) the mental truuina, pain, suffering and cmotional distress caused Lo the
aggricved woman,

() the loss in the career opportunity due to the incident of sexual havassment;
(c) medical expenses incurred by the victim for physical or psychiatric irealment;
(d) the income and financial status of the respondent;

(€) leasibility of such payment in lump sum or in instalinenls,

16. Notwithstanding anything contained in the Right to Information Act, 2005, the
contents of the complaint made under section 9, the identity and addresses of the aggricved
woman, respondent and witnesses, any information relaling to conciliation and inquiry
proceedings, recommendations of the [nternal Committee or the Local Committee, as the
case may be, and the action taken by the employer or the District Officer under the provisions
of this Act shall not be published, communicated or made known to the public, press and
imedha in any manner:

Provided that information may be disseminated regarding the justice secured to any
victim of sexual harassment under this Act without disclosing the name, address, identity or
any other particulars caleulated to lead 1o the identification of the aggrieved woman and
wilncsses.

17, Where any person entrusted with the duty to handle or deal with the complaint,
inquiry or any recommendations or action to be taken under the provisions of this Act,
contravenes the provisions of section 16, he shall be liable for penalty in accordance with the
provisions of the service rules applicable to the said person or where no such service rules
exist, in such manner as may be prescribed.

18. (/) Any person aggrieved from the recommendations made under sub-section (.2)
of section 13 or under clause (i) or clause (if) of sub-section (3) of section 13 or sub-
section (/) or sub-section (2) of section 14 or section 17 or non-implementation of such
recommendations may prefer an appeal to the court or tribunal in accordance with the
provisions of the service tules applicable to the said person or where no such service rules
exist then, without prejudice to provisions contained in any other law for the time being in
force, the person aggricved may prefer an appeal in such manner as inay be prescribed.

(2) ‘The appeal under sub-scetion (/) shall be preferred within a period ot nincty days
of the recommendations

CHAPTLR VI
IIUIIES OF EMPLOYER

19. Fvery employer shall --

(«2) provide a safe working environment at the workplace which shail include
safety from the persons coming into contact at the workplace;

(A) display dt any conspicuyus place in the workplace. the penal consequences
of sexual harassments; and the order constituting, the Internal Comrnittee under sub-

section (/) ol section 4;
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{¢) organisc workshops and awareness programmes at regular intervals for
sensitising the employees with the provisions of the Act and orienlation programines
for the members of the Internal Commiltee in the manner as may be preseribed,

() provide necessary (acilities to the Internal Commitice or the Local Committes,
as the case may be, for dealing with the complaint and conducting an inquiry;

fe) assist in sccuring the attendance of respondent and witnesses before the
Internal Committee or the Local Committee, as the case may be;

(/) make available such information to the Internal Committee or the Local
Committec, as the case may be, as il may require having regard to the complaint made
under sub-section (1) of section 9;,

(g) provide assistance to the woman it shc so chooses to file 4 complaint in
relation to the offence under the Indian Penal Code or any other law for the time being
in foree;

(k) cause ta initiate action, under the Indian Penal Code or any other law lor the
time being in force, against the perpetrator, or if the aggrieved woman so desires,
where the perpetrator is nol ap employee, in the workplace at which the incident of
sexual harassiment took place;

(#) treat sexual harassment as a misconduct under the service rules and initiate
action for such misconduct;

(/) monitor the timely submission of reports by the Internal Committee.
CHAPTER VI
DuTies AND pOWERS OF DisTRICT OFFICLER
20. The District Qfficer shall,
(ay monitor the timely subrnission ol reports furnished by the L.ocal Commitice,
(h) take such measures as may be necessary for engaging non-governniental
organisations tor creation of awarcness on sexual harassment and the rights of the
women,
CHAPTER V1II
MISCELLANEOUS
21. (/) The Internal Commitiee or the lLocal Committee, as the case may be, shall in
cach calendar year prepare, in such form and at such time as may be prescribed, an annual
report and subinit the same to the ermployer and the District Officer.
(2) The District Officer shall forward a brief report on the annual reports received under
sub-section (/) to the State Government.
22. The ecmployer shall include in its report the number of casces filed, if any, and their

disposal under this Act in the annual report of his organisation or where no such report is
required to be prepared, intimate such number of cases, if any, to the District Officer.

23. The appropriate Government shall monitor the implementation of this Act and
maintain data on the number of vases filed and cisposed of in respect of all cases ofsexual
harassment at workplace.

24. The appropriate Government may, subject to the availability of financial and other
resourees, -

(a) develop relevant information, education, communication and training,
materials, and organise awarcness programmes, to advance the understanding of the
public of the provisions of this Act providing for protection against sexual harassment
of womun at workplanz,

A3 of 1860
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() fomulate orientation and taining progranmimes for the members ot the Lol
Complaints Committee,

25. (1) The appropriate Governmenl, on being satisfied that it is necessary in the
public interest or in the interest of women employees at a workplace to do so, by order in
veriling,--

(@) call uponany employer or Distriet Officer to furnish in writing such information
relating to sexual harassment as it may require;
(b) authorisc any officer to make inspection of the records and workplace in

relation to sexual harassment, who shall submit a report of such inspection (o it within
such period as may be specified in the order.

(2) tivery employer and District Officer shall produce on demand before the officer
making the inspection all information, records and other documents in his custody having a
hearing on the subject matter of such inspection.

26. (1) Where the employer fails to- -

(1) constiute an nternal Committee under sub-scection (/) of section 4;

(b) take action under sections 13, 14 and 22; and

(c) contravenes or altempts to contravene or abets contravention ol other
provisions of this Act or any rules made (hereunder,

he shall be punishable with fine which may extend to fifty thousand rupecs.

(DIf any employer, afler having been previously convicted of an offence punishable
under this Act subsequently commits and is convicled of the same offence, he shall be liable
L=

(/) twice the punishment, which might have been imposed on a [irst convictian,
subjcct to the punishment being maximum provided for the same offence:

Provided that in casc a higher punishment is prescribed under any other law for
the time being in force, tor the offence for which the accused is being prosceuted, the
court shall take duc cognizance of the same while awarding the punishment;

(i) cancellation, of his licence or withdrawal, or non-renewal, or approval, or
cancellation of the registiation, as the case may be, by the Governmeni or local authority
required for carrying on his business or activity.

27. () No court shall take cognizance ol any offence punishable under this Act or any
rules made thereunder, save on a complaint made by the aggricved woman or any person
authorised by the Internal Committee or Local Committee in this behalf.

(2) No court inferior to that of a Metropolitan Magistrate or a Judicial Magistrate of

the first class shall try any oftence punishable under this Act,

(3) Lvery offence under this Act shall be non-cognizable.

28. The provisions of this Act shall be in addition to and not in derogation of the
provisions of any other law (or the time being in force.

29, (/) I'he Central Government imay, by notification in the Officiai Gazette, make rules
for carrying out 1he provisions of this Act.

(2) In particular and without prejudice to the generality of the foregoing power, such
rules may provide for all or any of the following matters, namely:-

(«) the fees or allowances Lo be paid to the Members ander sub-scction (/) of

section 4;
(£ nomination of members under clause (¢) of sub-section (/) of section 7:
(¢) the tees or allowances to be paid to the Chairperson, and Members under

sub-section (1) ol section 7
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() the persan who may make complaint under sub-section (2) of section 9;

(¢) the manner of inquiry under sub-seetion (£) of scetion 11:

(/) the powers for making an inquiry ander clause (¢) ol sub-section () of
section 11

() the relicfto be recormmended under clause (¢) of sub-section (1) of section 12;

() the manner of action 1o be taken nnder clause (1) of sub-section (3) of
scetion 13;

(i) the manner of action to be taken under sub-sections (/) and (2) of section 14:
(/) the manner of action to be taken under section 17;
(k) the mancr of appeal under sub-section (/) of section 18;

() the manner of organising workshops, awarcness programmes for sensitising
the eimployees and orientation programmes for the members of the Internal Committee
under clavse (¢) of section 19; and

(#3) the form and time for preparation of annual report by Internal Cormmities and
the Local Committee under sub-section (/) of section 21.

(3) Every rule made by the Central Govemment under this Act shall be laid as soon as
may be alter it is made, before cach House of Parliament, while it is in session, lor a totai
period of thirly days which may be comprised in one session or in two or more suceessive
sessions, and if, before the expiry of the session immediately lollowing the session or Lhe
suceessive sessions aforesaid, both Houses agree in making any modification in the rule or
both Houses agree that the rule should not be made, the rule shall thereaficr have effect only
in such modified form or be of no cffect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything previously
done under that rule,

() Any rule made under sub-scetion () of section 8 by the State Government shali be
Jaidl, as soom 45 may be alter it is made, before cach Ilouse of the State Legislature where it
consists of two Houses, or where such |egistature consists of onc House, before that
House.

30. (1) If any difficully arises in giving cffect to the provisions of this Act, the Central
Governmenl may, by order published in the Official Gazelte, make such provisions, not
inconsistent with the provisions of this Act, as may appear to it 1o be necessary for removing
the difficully:

Provided that no such order shall be made under this section afier the expiry of a
period of two years from the commencement of this Act,

(2) Every order mode under this section shall be Juid, as soon as may be alter it is made,
helore cach House of Partiament

P MALHOTRA,
Secy 1o the Gove of Inda

CORRIGENDA
CHTE PREVENTION OF MONEY-LAUNDERING (AMENDMENTYACT. 2012
(20f2015)

At page 18, in line 2, for “ANS™ read " Art”.

Al page 210 line T forwProtection™, read = (Protection)”.
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CORRIGENDUM
THE UNLAWFULACTIVITIES (PREVENTION) AMENDMENT ACT, 2012
(30f2013)
At page 6, in line 22, for “clause”, read “clause”.

CORRIGENDUM
THE BANKING LAWS (AMENDMENT) ACT, 2012
(40£2013)

Al page 8, in line 29, for ‘sections 30™," read ‘section 30,”,".
CORRIGENDUM

THE APPROPRIATION ACT, 2013
(90f2013)

At page 1, in the marginal heading to section 2, for “4715,54,00,000"
read*49715,54,00,000”.

GMGIPMRND—354GI(S4)—23-04-2013.
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